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SECTION -"A’ - Regular -Executive Category Posts
Age between (as on 01 12 2018), 15 to 30 Years, i ¢ . bom not earer than 02 12 1953 and not later than 01.12 2001, for af the pos's

e e
POSt | Name of Post | Pay Scale No of vacancies™ Essential Qualification Required Medical Standres
Code (1DA) in including reserved category | ""‘mﬂ*
Rs. Backiog vacancies . Medical M
(Brief detail of
medical standards
are available
SC | ST | OBC | EWS | UR | PwBD* | Total -
Websita)
REO1 | Asst Manager | S0000- |02 (01 05 | ot [ oF | - 16 | Mmmum of 60% mans'equvaient CGPA n BES Tech Exscave/
Electncal 180000 (Blectncal) from a Govt recogned Unmversiyinstnute Technical
3 with mamum twa years post quaifezton work expenence
REQ2 | Asstt Manager/ | S0000- |02 [o1| - - [os] - 09 | Momum of 60% mansequvalent CGPA M BEB Tech Exscutve/
S8T 180000 in Blectronics Engg.. Blectronics & Communcaton T
Engg . IT. Computer Ssance, Computer Scance &
Engg . Blactneal & Blectronics Engg . Blectncal Engg..
Blactronics 8 Talecommunicaton Engg . Blectronics
Instrumantston and Control, Instnementason & Cortrol.
stumentaton Engg. fom a Govt. recognmed Unsversilyl
Insthute with mmemum two y=ars poest qualficaton work =
axpanants.
RED3 | Asstt Manager! SD00D- |02 |01 03 o os - 12 | Mo of 60% markslequrvalent CGPA N BE B Tech. Exacusve/
Cavil 160000 (Cn\. Fom a Gont. recognmed Universiy Tnstoste with Techrecal
mmymmmﬁummw\
RED4 | Assit Manager/ | S0000- |01 |02 | O1 - | o5 = 09 | Mnrmum of §0% marks'ecuvalent CGPAm BEB Tech Exectve’
Operations 160000 n Becticsl Bleconics/ Mechancal /Gl or m equiva- Techncal
= :. lent trade from a Govt. recognizad Universyinstute or
= 02 (Two) years full tme MBA with 80% manssquia-
lent CGPA having specai=tion n Maretng ntemasonal
Business Operstons | Logsics fom a Gowl recognezsd
Universlly / Instiute with minimam two years post quas-
Fcation work expenanca
REQS | Asstt Manager/ 50000 - - - 01 - o -" o3 M of 0% markslequnvalent CGPA N Degeein Executvel
Architet 160000 Bachelor of Archfechre from a Govt. recognized Univer- Tachnical
i sy and registration with Cound of Architechre with
minrnum two years post qualiicaSon work experence.
REDS | Assit Manager 50000~ | - e = - -1 01- - n Minmum of 60% mansiequivalant CGPA n BE /B Tech, Exmcutivel
Traffic 1680000 ' n Cvl Engneanng or Post-Grachste in Mathematcs! Technical
S=ushesFoonomics of Masters in Transport Planning
z with minimum two years post quatficston work
expenence.
REOT | Asstt Manager/ 50000- | - - o} - o3 - 04 | Wimmum of 0% marsequivalent CGPAIn BTeduBE. Executvel
Stwores 160000 in MechancalBectricall Bectronics discpliine fom a Neon - Technical
Govt recognized Univers2yinsthife with minamum two
yEs post cuaiSication work experieancs.
REDB | Asst Manager | 50000- | - |02] - | = OV -- 03 | CACWA with minimum two years' post - qualiicssion Executve/
Finance 160000 work expenence. Knowledge of SAP/ERP will be Non - Techmcal
prefermed.
RE0Q | Asstt Mznager/ 50000- | - | - | 01 - [ir] 03 | Full tme Ll B wih amms of 60% markslaquivaient Executvel
Legal 160000 CGPA from a Govt recognized InsthaUnivers2y with | Non - Technical
TOTAL REGULAR EXECUTIVE CATEGORY POSTS ]

SECTION - "B - Regular -Non-Executive Category Posts

Age between (as on 01.12.2019), 18 to 28 Years, i e, bom not earfier than (02121831 and not tater than 01.12.2001, for pest codes RNED1 to RNEQT, RNEQS. RNE10, RNE13,
RNE16 to RNE18;

Age between (as on 01.12.2019), 18 to 30 Years, iz, bom not earfer than 02 12,1389 and not kster than 01.12.2001, for post codes RNEDS, RNE11, RNE12, RNE14 and RNE1S.

Post Name of Post Pay Scale No of vacancies™ Essential Qualification Required Medical Sandards
Code (IDA) in including reserved 2s per Indian Riy.
Rs. category | backlog Medical Manual.
. vacancies (Brief detail of ;F
medical standards
sc | ST | 0BC | EWS | UR | ExS* | PwBD" | Total are avaitable
at DMRCs
] Website)
RNED1 | Jr. Engineerl 37000- (11 |o2| - | 02 1] o3 - 26 | Three years Engneenng Dipoma? in Blecincal / Aye-cne (A-1)
Blectnicai? 115000 equivalient trade fom a Govt. recognezed Univer- | category, not below
- —




— ———————
f Post Pay Sca
rest Name 0 t.lgil In" :L:!d:acancin-. www.employmentnews.g% -
ng reserved Essontislo——————— | al Standa
" category / backlog ARl Qesteston Bepivd o or Indlan RIY.
. Vacancies Medical Manual.
! S s i Y Brief dotail of
| SC | sT | oBC Ews | ur "';“‘_-————..._ m:dlul standards
| S* | PWBD* | Total aro avallable
|/_,J_-—-———————.__ at DMRC's
ANEOZ | Jr. Engneer! 37000- T |13 o5 o=t Wabsito)
Electronics# 115000 06 |27 ““59—'--————____ ™
- 66 | Three years Engineering Diploma# In Electronics, Aye-one tt bezcm
Computer Engg, Information Technology, Electro- | categary. no A-3)
nics & Communications, Electronics & Communi- Aye-three (
cations Industry Integrated, Electrical & Electro-
nics, Electronics / Microprocessar, Electronics &
Telecommunications, Instrumentation Technology.
- ) .- Electronics and Instrumentation Engg. from a
RNEDS Jc:\F‘:g . 37000 - 07 [ o7 [ 1 5 ‘—‘—us ——| Gowt. recognized University/institute ——
115000 % [ o8 - 59| Thee years Engneering Diploma# in Civilequiva- |  Aye-one (A-1)
: fent trade from a Gowi. recognized Universityflnsti- | category. not below
RNEOH | Jr. Engineer/ 37000- (01 | wle. Aye-three (A-3)
S 115000 02 1 - o5 o1 . 08 | Three years Engineering Diploma# in Civil/ Aye-one (A-1)
Environmental/ Electricall equivalent trade from a category, not below
RNEDS | Jr. Engineer/ 7000 | ——— Gowt. recognized University/Institute. Aye-three (A-3)
Stores2 115000 W L # 05 | Three years Engineering Diploma# in Mechanicall | Aye-three (A-3)
Electrical/Electronics/ Civillequivalent trade from a
RNEOS | Fire Inspector " Gowvt. recognized University/Institute.

?{% SN ICTN BN I T - 07 | B.Sc. (three years course) from a Govt. recogni- Aye-One and
zed University, with one-year Fire Safety course | Minimum Physical
from a Gowt. recognized University/Institute. Standards:-

Height-167 cms.,
Weight-51 kg.,
Chest-81 cms. &
- 86 cms. expanded
RNEQ? m 37000 - o | - [oal - = 04 | Diploma# in Archilecture from a Govt. recognized | Aye-three (A-3)
— 115000 University [ Institute.
RNECS gﬁu' 37000- |04 (02| 04 | 0z |11 | 03 = 23 | Minimum 60% marks in BCA/B.Sc. (Electronicsy/ Bee-Two (B-2)
rogrammer 115000 B.Sc. (ITVB.Sc. (Maths) from a Govt. recognized
University or Minimum 80% marks in three years
Diploma in Computer Science of Application or
Minimum 60% marks in ‘A’ level Diploma in
Department of Electronics Accredited Computer
Courses with minimum two years post - qualification
* experience in ERP or Software Development
including actual programming or Network Adminis-
tration. Working experience in ERP, preferably in
SAP.
RNEQ3 | Legal Asstt. 37000- [ OT° || - - | o4 < - 05 | LLB with minimum 50% marks from a Govt. Cee-One (C-1)

115000 recognized University/ Institute or National Law

Schoal.
RNE10 | Customer ~ 35000- | 58 | 46 | 57 38 |187 | 5S - 386 | Three/Four years Graduation course in any discipline Aye-One (A-1)
Relations 110000 from a Gowt. Recognized University, and comput
Asstt literacy (Certificate in Computer Application Course
of a minimum & weeks duration).
RNE11 | Accounts Asstt 35000- | 08 |02 | 13 04 | 21 06 02 48 | B.Com Jequivalentfrom a Govt. recognized Cee-One (C-1)

110000 University/institute with minimum two years' post - .
qualification work experience.

RNE12 | Stores Asstt. 35000- |01 | - | 02 | - |05 Ot - 08 | Three years Engineering Diploma@ In Mechanical/ | Cee-One (C-1)

110000 Electrical/Electronics/ Civillequivalent trade from a
Govt. recognized University/Institute or B.Sc.@
with Physics, Chemistry & Maths with minimum
two years post - qualification work experience.

RNE13 | AsstL/CC 35000- | - | - | 01 - |0a| - - 04 | Bachelor degree in Journalism & Mass Communi- | Cee-One (C-1)

110000 cation or similar relevant field from a Govt. reco-
gnized University/Institute or PG Diploma in
Joumalism & Mass Communication or similar _
relevant field from a Govt. recognized University /

Institute.
RNE14 | Office Assit 35000- |01 | - | 03 - |04} 01 01 08 | BA/B.Sc/B.Com. from a Gowvt. recognized Cee-One (C-1)

110000 o Lol University/institute with minimum two years' post -

- qualification work experience.
RNE15 | Sienographer 25000~ | - - | 03 - |06 | 01 01 09 | Graduate in any discipline from a Govt. recognized Cee-One (C-1)

110000 University with one-year course in Office Mana-
gement and Secretarial Practice/equivalent.

Shorthand Speed-80 wpm/English Typing Speed-
o [ 40 wpm/English.
; Desirable: proficiency in shorthand/ typing in
Hindi with minimum two years' post - qualification
work experience.
RNE16 | Maintainer / 25000- |28 | - | 14 | 10 14 - 101 | ITI (NCVT/SCVT)S in Electrician Trade, from a Bee-One (B-1)
g 20000 Gowt. recognized University/Institute.
RNE17 | Maintamner / 25000- | - | ¥4 | - 14 20 - 144 | ITI(NCVT/SCVT) § in Electronic Mechanic, Infor- Bee-One (B-1)
Electronic 80000 mation communication Technology System
Mechanic Maintenance, Information Technology, Mechanic
Computer Hardware, Mechanic cum Operator
Electronic Communication System, Mechanic
Industrial Electronics, Radio & TV Mechanic,
Power Electronics System from a Gowt. recognized
University/institute.
RNE1B ::rﬁg; 25000- | - - - 01 [17 | 02 = 18 w&mﬁm&mﬂn« Lift & Escalatar Bee-One (B-1)
£0000 nic a nized University
. Institute. e 4
— ool AR NON - EXECUTIVE CATEGORY POSTS - 829
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SECTION -'C' - Executive
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Age between (as on 01.12.2019), 1810 d

posts on Contract basls for 02 years

0 Yoars, | e., bomn nol earfier than 02.12.1983 and nol later than

01122001, for al the POStS Medical Standargs

Post | Name of Post

A on 01.12.2019), 18 to 28 Years, i.e., born not earlier than 02.12.1991 and no
ge between (as on 01.12.201 9). 18 to 30 Years, i.e., bom not earlier than 02,12.1289 and n

tion Required as per Indian Ryy,
Post | Name of Post | Pay Scale No of vacancies* Essential Qualifica e m":?
Code (IDA) In including reserved v,
Rs. calegory vacancies ° adhcth et
are available
i at DMRC's
sc | sT |oBc | EWS | UR | PwBD" | Total i
e —
CEOD1 | Assit. Manager/ 50000 - £
ecreal | 160000 | - | - or | - | o1 | Memum of 0% markssequrvalent GPA i BE::TB :mei‘e - e;“‘m“""l
(Electrical) from a Govt. recognized University/in
with minimum two years’ post - qualfication work
axperience
CEQ2-| Asstl. Manager/ 50000- |02 |02 | 03 01 09 17 Minimum of 60% marks/equrvalent CGPA in BE/B Tech. grxea-".lvelf
B 160000 in Electronics Engg , Electronics & Communication echnica
Engg., IT, Computer Science, Computer Science &
Engg., Electrical & Electronics Engg ., Electrical Enqg i
Elecironics & Telecommunication Engg , Electronics
Instrumentation and Control, Instrumentation & Cortrcl.
Insirumentation Engg. from a GoA. recognized _urwgsﬂyf
Instilule with minimum two years' post - qualification
work expenence. L
CF03 | Asstt. Manageri | 50000~ |01 | - |01 | - | 05 07 [ Winimum of 60% marksiequrvalent CGPA in BE/ B Tech I:ereamﬁ’
4 toom in Computer Engineering / Computer Soenoa_-" Computer echnica
Technology / Information Technology or Minimum of
60% marks/equivalent CGPA in MCA, from 2 Go. ;
recagnized University/institute with minimum two years
post - qualfication work experience in ERP of Software
Development including actual programming of r:e‘?#?:‘k
dministration. Working experience in ERP, p 'y
in SAP, knowledge of Cyber Security covering globa!
best practices, policy & procures and its compliances
system audit etc. is desirable. =
CE04 Asstl. Manager/ | 50000- |09 |07 | 20 | o7 | 30 - 73 | Minimum of 60% marks/equivalent CGPA in B E./B.Tech Executiv !
o g (Civil), from a Gowt. recognized University/Institute wﬂh Technica
minimum two years' post - qualification work expenence. :
CEQS | Asstt. Manager’ | 50000- |01 | - [ 02 | - | o5 = g T e oo ,
Finance . 160000 .work experience in relevant field. Knowledge of SAP/ Nen - Technica
- ERP will be preferred. (S
SECTION Ig:m:o?:f o, OSTS ON CONTRACT BASIS FOR 02 YEARS 106
Age between (as ecutive posts on Contract basis for.02 years

tlater than 01.12.2001, for post codes CNED1 to CNEO3, CNE05 to CNECS:

2 ot later than 01.12.2001, for post code CNED4
ay Scale No of vacancies™ Essential Qualificatio i Z m
Code (IDA) in including reserved : s lI::d;:lndian Rly.
Rs. category vacancies | Medical Manual.
(Brief detail of
medical standards
SC | ST | OBC | EWS | UR | ExS* | PWBD" | Total are available
- at DMRC's
i ; Website)
CNEO1| Jr. Engineer/ 37000-- [17 [ 10| 27 | 12 |54 | 17 - 120 | Three years Engineering Diploma# in Electrical / Aye-one (A-1)
Electricalit 115000 equivalent trade from a Govt. recognized University | | eategory. not below
Institute. Aye-three (A3)
CNEO2| Jr. Engineer/ 37000- |17 | 14| 24 | 12 |58 | 18 - 125 | Three years Engineering Diploma# in Electronics, Aye-one (A-1)
Electronics# 115000 Computer Engg., Information Technology, Electro- | category, not below
nics & Communications, Electronics & Communi- Aye-three (A-3)
cations Industry Integrated, Electrical & Electro-
nics, Electronics / Microprocessor, Electronics &
Telecommunications, Instrumentation Technology,
Electronics and Instrumentation Engg. from a Gowt.
recognized University/institute.
CNEO3| Jr. Engineer / a7o00- [19 [10] 16 | 13 81| 20 139 | Three years Engineering Diploma# in Civilequivalent |  Aye-one (A-1)
Civil # 115000 trade from a Govt. recognized University/institute. | category, not below
Aye-three (A-3)
CNED4| Asstt. 37000- (- | - | - - | ot = - 01 | Minimum 60% marks in BCA/B.Sc. (Electronicsy Bee-Two (B-2)
Programmer 115000 B.Sc. (ITVB.Sc. (Maths) from a Govt. recognized
University with minimum 60% marks or Minimum
60% marks in three years Diploma in Computer
Science of Applicaticn or Minimum 60% marks in
‘A level Diploma in Department of Electronics
Accredited Computer Courses with minimum two
years post - qualification experience in ERP or
Software Development including actual progra-
mming or Network Administration. Working exper-
ience in ERP, preferably in SAP. )
CNEOS5| Architect 37000- 01 | - [ 027 01 |06 01 | - | 10 |Diploma#inArchitecture from a Govt recognized | Aye-three (A-3)
Asst, # 115000 Universty { Insttute.
CNEOB| Asstt/CC 35000- | - | - i - |03 - - 03 | Bachelor degree in Jounalism & Mass Communi Cee-One (C-1)
110000 cation or similar relevant field from a Govt.
recognized University / Institute or PG Diploma in
Joumalism & Mass Communication or similar
relevant field from a Govi. recognized University /
Institute.
TOTAL NON-EXECUTIVE POSTS ON CONTRACT BASIS FOR 02 YEARS 398

¥For the post of Junior Engineer in all disciplines and Architect Assistant (viz post codes RNEO1, RNEO2, RNEO3, RNEO4, RNEOS, RNEOT, CNED1
-Nogusl candidate must possess Diploma in the relevant field. Candidates with higher qualification viz. B.EJB.TechJB.Sc. etc. in respective d

yaving diploma in the relevant field, shall not be eligible and cannot apply.

+ CNEO2, CNED3,
isciplines but not




. - . eCember 20

1

I'l’ For the post of Stores Asstt, vig, post :

mploma in the relevant field or B 5¢ n py o * NEN2, cn
with higher | other ion wi o I

hysics, ¢ ® musy
. n Potsens
diploma’B Se. In the rel L. BE/B Tech Y & Matny, Candidatey
$For the posts of Main

not be e} . ME bt gy
taine oible ang having
Cost codes (RNES, RNEn.rRllEmmmn' Electronic Mo:hn::eﬂﬂl

. E18),

specified trades. Candidates hml“ :I:Ididat“ MUt have ¢
Diploma etc., BUt not having IMh in g 4o
cannot apply for the posts of M-inuimup:ciﬂc
* on horizontal basts, *Al vacay Tom
* Candidates can apply for m
* Candidates afer ::gﬂm are iikely 1o be as per their qualif cationg
Qualification: « As prescrbed abo posted,

exam, qualifymng

Qualification vi

u.“tnd Fitter), vz,
qualification, vll.p‘ ;;;d -
trades, shai M

would be provisional If they do not produ

quaficabon bylon the date of publi
DMRC for Non-execrtt of publication of result of

Candidates falling in the following categones of the d

ility may apply, viz.:

Post Code ] Post Category of disabllity No. of posts
reserved
| RNEN Accounts Asstt. | OL, BL, MW, LV, HH 02 |
| RNE14 Office Asstt. OA. OL, BL, DAL, B, LV o |
| RNE15 Stenographer OA, OL, BL, OAL, B, LV o |

OA: One amn affected; OL: One leg affected; BL: Both legs affected; MW: Muscular
\Weakness; OAL: One amm & one leg affected: B: Blind; LV: Low Vision; HH: Hearing
Impaired. N.B.: Extant rules regarding relaxation in standards of examination ete. shall
be intmated on DMRC's website: - www.delhimetrorail.com.

Job Profile indicative:

The job profile of Asstt. Managers (Electrical/S&T/Civil) pertains to management of
various Maintenance Systems & processes, in connection with operation &
maintznance of Metro Trainsfracksiworks etc., and also for installation/ execution of
vanous systams in DMRC Project etc.

The job profile of Asstt. Managers/Operations pertains to Station/Train/staff
management, Roster preparation, OCC, commuter grievances redressal, safety SoPs,
traffic integration & property business etc.

Thz job profile of Asstt. ManagerTraffic pertains to design, conduct and inlerpret
transport & travel surveys, design research methods and survey techniques for
proposed transportation projects, analyzing and | ting traffic data gathered from
transport studies, use mathematical models to forecast the effects of road
improvemnents, policy changes/or public transport schemes, multimodal integration,
prepare techno-feasibility report and traffic report, altemate analysis for project,
economic analysis of project, other works as allotted by Consultancy Wing.

The job profile of Asstt. Managers/Architect entails responsibility of finalizing the
architectural designs and providing design support during construction as well as
coordinating with all the agencies invelved. .
The job profile of Asstt. M /Stores i Material M

ralated works.

The job profile of Asst. ManagersFinance involves Financial Management, SAP/ESS,
pay & allowances etc.

The job profile of Asstt. Managers/ Legal involves drafting contracts, briefs, notices,
memoranda, crculars, comespondence, orders, reports, and other legal forms,
attanding lawsuits at vanous courts in Delhi or elsewhere, checking documents or
papers for compliance and comectness, conducts arbitration and mediation services,
legal advisor to company or any other function assigned

The job profile of Asstt. Managers/IT involves IT system management including

o

t & Store

e

www delhimetrorafl com The candidates mes
may onty apply

»

depend on the
The duty hours of Custormar Retations Assrtant (CRA) M3y SE8FCC oy

8
rdershgvioattan of tha statanyCCC and may rangs fom agement & Stor®
The job profie of Stors Assistant perany 1o sswstng m Matenal e

related works nchuding rght shits naise with
Tha job profil Ml-q?;‘mwn!omm castd Wr.bul::mmmm
Bdvocates and legal authories, aftend artriration and othaf legatiqu
various countstribunals ete lishment,
The |ob profils of Aceounts Assistant comprises looking .nagA;'&t:!b;'
expanditurs, birdgal salary bis. teimbursament efc extensively in drawings and
;:e fob profie of Architect Asstt entails rasponsibility for chacking the
1ails and providing design suppor| on sile
The job profile of Assit 1GC entails providing assistance in organization & u:wmf-:"'mt;'
different avents, managa calandars (press vists, events, campaigns, e fie
lain conlact dalabases and maling ksts with updates, create N“‘:W
media lisia 1o support PR team. perform a vanety of dfferent administrative tas l."
The [ob profila of Offica Assistants partains to HRUAdministration st entading
dealing with various HR activities ke Recrutment, raning, allowances. incre &
Pay bills, leave rules. medical atiendanca & treatment rules, PF, IR, maintenanca
Processing of employees particulars in SAPERP efc
The job profils of Stenographer entails laking sharthand, providing secretarial
tance, record gement, el
The job profile of Mal » (Electrician, Elect Mechanic, and Fittar) pertain 1o
upkeep & maintenance of vanous Maintenance Systems & processes, in connaction
with operation & maintenance of Metro Trains, and also for installation/ execution of
various syslems lika Lis, Escalalors, Track, Structure, T JOHE, E&M, Signaling,
Tel aUe Fare Collection, Traln Coaches, P Way, works, Stores Depots etc .
in shift duty including night shif.

Note: All job profiles may Include any dutylduties entrusted, from time to time.

For Executive cadre posts, viz., under SECTION ‘A’ & 'C (for post codes REO1 to REO9

and CEQ1 to CEDS), the selection methodalogy will comprise a three-stage process -
CBT (two papers), Group Discussion &lor Py Interview followed by Medical

Examination in Executive (TechnicalNon-technical) category, as the case may ba

For Non- Executive posts, viz. under SECTION '8’ & D (for post codes RNEO1 1o
RNEQ9, RNE11 to 14 and CNEGA to CNEDE), the sel thodology will

a two-stage process - CBT (wo papars), followed by Medical E

pr

in the

L .
For the posts of Customer Relations Asstt., viz. RNE10, the selection will

A

comprise a three-stage process - CBT (two papers), Psycho lﬁt‘{‘wmﬁm only)
followed by Medical Examination in the prescribed medical standard.

Fer the posts of Stenagrapher, viz, RNE15, the selection methodology wilt prise a
three-stage process - CBT (two papers), Skill Test (qualifying only) followed by Medical
Examination in the prescnbed medical standard.

For the Maintainers posts (Electrician, Electronic Mechanic, and Fitter) under, viz.,
RNE16 to RNE18, the selection methodology will comprise a two-stage process - CBT
(One paper). followed by Medical Examination in the p bed medical standard
The selection process would judge different facets of knowledge, skills,
comprehension, aptitude and physical filness. Candidates will have lo pass through
each stage successfully (including Medical examination), before being adjudged as
suitable for selection. Candidates, who fail in the prescnbed medical test, will not be
offered any alemalive employment and d of the Corporation shall be final on
this issue. Dates of CBT examination, result and all recruitment related
information shall be available only on Website: http://www.delhimetrorail.com
and candidates must remain In constant touch with it.
Computer Based Test (CBT): The CBT will cansist of two papers (Paper-l and Paper-
Il to be held on the same day at the same centre)
Paper-l will consist of mulliple-choice objective type gquestions, bilingual
(Hindi/English}, on General Awareness, General Intelligence & Reasoning, Quantitative
Aptitude (General English for Maintainer-Electrician, Electronic Mechanic, and Fitter)
and/knowledge of the disciplineftrade. There will be a total of 120 questions, each
camying equal marks. There will be negative marking. For every wrang answer 1/3rd
marks will be deducted. The Paper-l shall be of 1.5 hours duration.
Paper-ll (Not for Maintainers post, viz., from RNE 16 to RNE18) will consist of objective
type questions on General English to judge the knowledge of English language. There
will be a total of 60 gquestions, each camying equal marks. There will be negalive

marking. For every wrong answer 1/3rd marks will be deducted. The Paper-ll shall be
of 45 minutes duration.

programming language. data base concept, IT secunty, project manag i, system
design & development, ERP system etc.
=> Assistant Managers of all posts shall be required to undergo training in train
driving, to obtain competency and should be prep Irequired te trains
from time to time, if required.
The job profilz of Jr. Engineers include maintenance of various Electrical (Ralling
Stock/Lift Escalators/E&M/Power supply, stores efc), Electronics (Signaling & Telecom,
Automatic Fair Collection, Rolling Stock, SCADA, Stores etc), Civil (P.Way & Works) &
Mechanical systems and train intenance, handling/operating Tower Wagon/
Shunting etc. in shift duty including night shift. JES can also be deputed as SCIMO afer
due training. passing psychometric test & medical fitness test, as perthe requirement
ir y
?’L:‘Ejf;?a:?:n of Asstt Programmers entails Ioo_king _a&er diverse works of
Signaling/Telecom/Automatic Fare Collection Systems including han:h!ta«e &_suﬂwm
i wce of vanous Electronic sy and etc. in shift duty including
might shift )
The job profile of Jr. Engineers/Environment in isting in prep .._._.,|I
work/reparts for various construction projects, Environment clearance, Land acquisition
reports, preparation of documents for 15O IMS -_nducﬁng nrgm‘shmx. -
The job profile of Jr. Engineersi&ares_enlallls s el/supervision in
Management & Store related warks including &_'u_ght shits
The job profile of Fire Inspector entails supervising & Inspection of fire management at
DMRC statiens/offices/depots etc including nlnght shifts . ; .
The job profile of Customer Relations Assistant (CRN enia|la_int=rad:on with the
commuters at Customer Care Centres (CCC) and catering lo their needs & problems,
locking afer the affairs of Metro Stations including operation cantrol centres in shift duty
including night shift. Their career progression will be towards Station Controller(Train
Operator. The job requires highest standard of medical fitness, including naked vision
of 6/, the details of which are also available at DMRC's websile

who qualify separately in Paper-l & Paper-ll and rank high on the merit list
within the zone of consideration shall be called, based on the overall ment of CBT (both
Paper-l & Paper-ll together), category wise, for Medical Examination/GD &or
Interview, 2t Delhi/NCR.
Candidates (for all categories of posts) called for joining,
Railway fare for joumey by the sh route bet
hometown & Delhi,
Normalization method: Normalization method will be applicable for evaluating CBT
results, whare the CBT is held in more than one shift,
Psycho test for Customer Relations Asstt: The psycho lest will be of Qualifying
Nalure.
Skill Test for Stenographer: The skill lest will be of Qualifying Nature. The candidates
will have to appear for the slenography test, The candidates will be given one dictation
for 10 minutes in English at the speed of 80 wp.m. The matter will have to be
transcribed on computer only. The transcription time will be of 40 minutes (English).
Medical Examination: All candidates shall have to undergo the medical fitness tesi(s)
and meet lhe medical standards prescribed by DMRC for various posts. Expenses for
the first-time medical examination of the candidate will be borne by DMRC. However,
in case a candidate seeks extension for joining or re-examinalion, subject to extant
fules, then for the second time medical examinations if the need so
anses, the expenditure for the medical testis will be bome by the candidate
Candidates having undergone laslk surgery are not suitable for

shall be paid sleeper class
Railway Station to

himseliherself. Capdi i

any posts except Asstt Programmer, Legal Asstl, Accounls Asstt., Stores Asstt,
AssttJCC, Office Assit., Stenographer.

Cl ter & Anteced; The in the examination does not confer any right
to ip_poununeni unless the corporation I satisfied afier such an inquiry, as may be
considered necessary, that the candidate having regard to hisher character and

anlecedents is suitable in all respects for appointment to the service. It will be the
ibility of the employee that hisiher, character and antecedents, is done in time.
Surety Bond: The candidates selecled for post under Executive Cadre/Non Executive

P




— e o
Rs. 1,50,000/- plus GST & Cost
of training (Rs. 1,40,000/- plus

T Will by, ALEDILAN
o thrmg v 0 10 Oxecyty Employmont Nows 14 - 20 Docembor 7
¢ Years a surety bond to serve th 2014
a (exelyg ve the co '
N.D‘:'“:"“M of Nh;az':hm":: In which one mnummmﬂa: ?(T;:llmllﬁ ::r.:-.t:ﬁa"' passporl sizo color photo (maximum of 80 KB Siza In JPEq,
‘m‘“ fequired before seoking resignation from the b) Recent scanned aignature (maximum of 80 KB Siza in JPEGIIPG fw
T&?\__W"‘__““—“ —— ¢) Calegory/Casle cortificale (OBC/SC/STIEWS/PwBD}maximum 1 14g s | I
CEor ©° REW S | Erecutve sose———— | urety Bond JPGIIPEG formal "
R to Q) ve posts Rs 300006;"6';" G5Ta Cost d) Dale of birth prool documant as per guidelines (Maximum 1 Mg tizg |
NEQY, RNEGZ, [T B — | ol training (Rs83,000/- plus GST) JPGIIPEG formal) A
RNEQ4, Ry ngineer (Electrical, Rs 180000 e s o) Qualifying marks cerlificale/Last Somester marks sheet (masimum 1
RNE0S, RnEp sl Environmont | of i g P1u8 GST & Conl in JPGIIPEG formaty B |
E::ED&: RNEIJ;' &&up",‘ma}l’ Asstt. Programmer Oeslfrn] ning (Rs. 30,000/ plus ) CreditDabit Card/Net banking etc. for transaction of exam fee, a3 only ey
E01, CNEQZ. nspector, Architect payment is applicable
CNEQY, mggg- Assit, Legal Assit 8. Applicant must read declaralion and preview application form before a%
RNE03 CNEQ) [ i | . olso they can take a print out of the application form \
* Jr. Engineer/Civil 8.  Applicant will be redirected lo payment gateway pos! submission of apgy,

form. After successful { 1 a payment ach ledg

t slip (with

or lease, Medical bengfit,
Corporation as applicable

RNES asT application sequence number, iransaction |0, applicanl name, calegory, ay;:‘l:
0. RNEW, [ Customer Remr—— ) and post applied for) will be generated and should be downloaded for any |
NE12, RNE13 Relations Rs.1,50,000/- plus GST & Cost Ication regardin, lication I e
RNE14, RNEY 5. Asstt, Accounts Asstt, of trainin (Rs. 20 o Dnilthe, of - ﬂﬁfn il \ the i ] i
CNEOS \ gom,:: ::;slt ASSIICE, 351 9 (Rs. 20,000/- plus 10. :.J“ﬁ:ll Lhe paymenl Is successfully made, the candidate will not be registered for g
" .
——— | Stenographer, Gonoral: Most Important
2:&:2 RNE1T, M“"hlr::n - B 1. While applylng for the posts, the applicant should ensure that hefshe fulfls s
Electronic Mechan, fician, | Rs. 1,50,000/- plus GST & Cost oliglbliity and other norms mentioned above on Ihe specified dates and that (ha
W and Fitter) e, of training (Rs, 20,000/- plus GST) parliculars furnished by him/her are correct in all respects. In case, it is detected
Aining: ol — | —— al any stage of recruitmenl thal a candidate does not fulfil tha efigibil
m’“’mmbed dum":f:r’:rl‘b:il?egular 8 Contract), will undergo Inlensive norms/criteria andor thal hefshe has furnished any incarrect/false infnma;?ono?
P mﬁ:* or reduce the training period m’:ibn the job. The Corparation has the right hes suppressed any malerlal facl(s), hisiher candidature will stand cancelied, |f
N: The selected candidates (on diseretion for any or all the trainces. any of these shoricomings isiare detected even after appointment. hisher
Probation for a penag of two years (ing d"-‘Q\l'ﬂf Posts) on appointment will be on services are llable to be terminated. .
peniod. candidates shall be required 1 aees o, P00 O rdining), During the probation 2 The validity of the Panel shall be two years from the date of its approval.
candidate dunng probation period ca':‘a S8 various examinalions. The service of the 3 The selection of candidate by DMRC does not confer any right (o the candidate
performance of candidate is found to bs un::tl leminated by the corporation if the for appoiniment. ‘
condiions of offer of appointment & receint ot . 0. i1 86C0rdanca with the lerma & 4. Candidates employed in Govt Dept PSU/ Autonomous Body must produce NOC
period will exclude LWP or EOL, plof satistactory police report, The probation *  from the prasent employer on the date of GD &lor Interview/Psycho TesuSkil

Test/Medical Examination. !

Caste, EWS & PwBD Cerificale should be in prescribed formats, for seeking
reservation/relaxation etc.. (Al these formats are available on DMRC's webs_lte
www.delhimetrorail.com). No other farmat will be acceplable. EWS vacancies
are fentative and subject to further directives of the Government of India and

xations: outcome of any litigation, The appoiniment would be provisional and se.:bje:’ l-f; :J‘:
Upper age relaxation by 5 years for SCIST Income and Asset certificate being verified through the proper channels and |
and 3 ye; id I i
o Lentral List) (Formats are available on DMRC's JBI::;‘;rfuoch h ol reveals hat the claim 1o belong to EWS is fakeitalse the senvices wil
Upper age relaxations by § years for candidates belonging o Janr & Lo be terminated forthwith without assigning any further reasons and without
wha had ordinarily been damiciled in that state be!\%aen agj‘";'"l & Kashmir prejudice to such further action as may be taken under the provisions of the Indian
L 31,12-1989_ 01.1980 and Penal Code for production of fakelfalse cedificate. The Income and A”e:
pper age for Ex-servicemen will be len . . Certificate issued by any one of the autharities mentioned in the prescribed forma
maximum age of 40 years. The Ex-sewicegr::; :'a::::::e +wi years, sub]ec! toa as given on our website shall anly be accepted as proof of candidate’s claim as
definition, as per extant rules of Ministy of Defencelers o 1: da_re covered in the belonging to EWS. y
® Reservation for Ex-.Servi e SOV snallla. I;B — 6. Eandidales should keep sufficient of same Photographs in resenve for
horizontal reservation, ie. re : gt : A% uture use, which they use in the application form. ;
category (URISCISTIOBOEWS) wi be adlstag s men belonging to any 7. Request for change of maiing address fe-mal address and Mobile Number Wil
selected Ex-Serviceman candidate belongé e fonnich e 8 cnnl b:fgn!_em_aiqed Sopl duiabiyiione
® Upper age relaxati : - Court of jurisdiction for any dispute will be at Delhi only. .
PKF;D S%!S.ralat doi: ":"' 10 years for PwBD Unreserved candidates, 15 yearsfor 9, DMRC reserves the fight to fix the minimum standard/qualifying marks for each
candidates and 13 years for PwBD OBC candidales (of central list) component of selection for anylall posts :
for posts where reservation for PWBD is admissible. 10, Candidates must remain in ‘constant fouch with DMRC's website
L] Exlsyng_ DMRC employees who have completed at least 3 years continuous www.delhimetrorail.com for information regarding dates of CET, result of CBT,
service in DMRC as on 01.12.2019, will be given upper-age rela:_taiiardlih-nit fo schedule of GD & / or Interview/Psycho Test/Skill Test Standards’ 9!’ Vision for
the extent, as summarized below. Medical test etc. The eligible candidates, whose applications are available on the
For E‘F 3 des RE01 to RE EO1 Master list, may download the admit card through DM;:E s g;t;:gi
age relaxation: wwiw.delhimetrorail.com only, as per schedule & instructions notified on
UR - by 5 years, OBC - by 8 years & SCIST - by 10 years Lotvipeopieidsmangindaliet :
Fh Non-Ex : :’5‘5 r codes RN 1 1 1. The link for accessing the admit card for CBT will also be sent on the registered
the upper-age limit of the employes is: -

UR - 40 years, OBC - 43 years & SC/ST - 45 years.

Payment of online application fee:

1. .UR, EWS & OBC (including Ex-servicemen) candidates are required to pay a Non-
refundable fee of Rs. 500/- (exclusive of transaction processing charges) and
SCIST/PWBD & Women candidates are required to pay a non-refundable fee of
Rs. 250/- (exclusive of transaction processing charges).

2. Recruitment Fee including transaction processing charges once paid will not be
refunded under any circumstances. Candidates are therefore requested to verify
their eligibility, the closing date for submission of online application before paying
ihe application fee plus transaction processing charges.

If a candidate wants to apply for more than one post, he/she will have to pay
separately for each post.

How to apply 2 )

1. Candidates are required to apply online througn wgbs;ts WWW.

delhimetrorail.com only. No other meansimade of application will be accepted

and there shall be no need lo submit any hard copies of the uploaded documents.

3

12, The Issue of Admit Card 1o appear in the CBT/Psycho TestiSkill TestGD &for

email of the candidate. A candidate, however, has to download his/her _adrnit card
from DMRC WWW. il.com only. DMRC will not be
responsible for any inf posted on any other website than DMRC's,
viz., www.delhimetrorail.com.

Interview/Medical fitness test or the fact of having passed these tests ar_hla\fi_ng
been placed on the final merit list, would not be a proof of candidate's eligibility.

The candidature will be purely provisional subject to eligibility and other |

verification, before, or, after appointment in DMRC. The onus of ensuring that the
candidate meets all the eligibility requirements will rest on the candidate
himself/herself, all through the recruitment process. Candidates will be allowed to
appear in the CBT/Psycho Test/Skill Test/GD &lor Interview/Medical fitness test
purely on provisional basis and no candidate has a right 1o appointment or any
eompensation, only on the ground of having appeared in, or, having passed the
written or any other screening test.

3. DMRC is not responsible for any printing error that might have inadvertently crept
in. 3

2. Candidales are required to have a valid personal e'["::_“ B a".: Valli‘:)r;“:::: 14. Canvassing in any form will disqualify the candidate.
ber. It should be kept active during the currency of this recruitmen * 15, Bringin bile phone/C tion device i inati
;‘: :ase a candidate does not have a valid personal e-mail ID, heishe t:hould be d:en?ed GUILTY OF MISCONDUCT & suita";[a':ct::nei:s?::z:‘:\u;i:::ii\:m
; i i i ircumstances, : i

C e o s e e onof it o the araminton v e ke,

';": d:-.iates are first required to go fo the DMRC's website : D;MF.I.C' :ndndba!:s should refer to advertisement gn_.ren in the Employment News or on |/
3 Gehimetrorail.com and click on the ink "Career". paridiess :mir:";gg;:;:'“’;fm‘?' applying for the jobs. DMRC has not

recruitment notification titled "DMRC/ o 4 ol ite to publish the instant advertisement and

K e e, . s application form of issue of admit cards onine. The only and
5. Helshe should thoroughly go through the vacaney notification first to know the "" LA plica 19 n e of 2 d ely been explained from para, 1 to 10

eligibllity, age criteria, etc. ; ”—QLMWL. . any discrepancy in adverisements published in
6 of Successful Completion of registration an application sequence No. and various newspapers/Emplo pub

ssword will be generated. (User id & password shall be received on e-mail and
mobile number). . . , )
Candidates should fill up the application form having all the details re‘latir_lg to age,
personal details, educational qualification etc. online in the application form.
Candidates will have to upload scanned copy of: -

P yment News elc., the contents a i
website i.e. www.de!hime&afail,com,will prevail. 5 available on DMRC's

Any update, corrigendum ete, of thi i
website only. Hence, candidates a"“’ advertisement will be posted in DMRC's

website, Le. wwwdelhimetrorailoom - \° *°¢P IN regular touch with the
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